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Independent Remuneration Panel

Introduction and Background

The Independent Remuneration Panel (IRP) was established by the General 
Assembly of the Council under the Local Government Act 2000 to make 
recommendations to the Council regarding allowances paid to elected Members 
and Co-optees. In reaching its conclusions the IRP has had regard to the Local 
Authorities (Members Allowances, England Regulations) 2003 (the regulations). 
Before setting up or amending a scheme of allowances for Members, the Council 
must have regard to the recommendations made by an IRP.

The IRP produced its first report in 2003 - a Members’ Allowance Scheme (MAS) 
for Councillors of Dartford Borough Council (DBC). This was followed by a further 
report in 2007 and in 2011. It was agreed in the 2007 Report that a review of 
Members’ Allowances be undertaken every four years. 

The allowances paid under the current Members’ Allowance Scheme totaled 
£341,943 in 2014/15.

The Independent Remuneration Panel

The IRP membership is:
Mrs Lisa Nyon
Mr Alan John Spencer
Mr Rodney Hargrove
Mr Timothy Ian Whittaker

The full membership of the current IRP was only confirmed by GAC on the 22nd 
February and as such the Panel have not had the necessary time to complete 
their work to review and report the level of allowances at this date. It is 
anticipated that this work will be completed in time for a further report to be 
prepared for the General Assembly of the Council to consider in December 2015. 
However, the Panel have been able to review the principal of indexation as 
regards the current scheme which is required.

Indexation

The established practice has been that the indexation measure applied to the 
scheme has been at the same rate of increase as Council staff pay. According to 
member allowance regulations indexation measures should apply for no more 
than four years. After this period a review is needed.

The Panel have reviewed the current practice both in the light of its logic and by 
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comparison to similar organisations and consider this method to be a sensible 
way to judge increases in allowances. 

It is worth noting that, in practice, allowances have not increased during the 
period since the scheme was published.  

Special Responsibility Allowances

The IRP notes that in reference to past recommendations of the IRP, the General 
Assembly of the Council have amended the allowance for Lead Members 
downwards to be equal to that of the chairman of the Audit Board and the 
Scrutiny Committee. This was in order to reflect that the Lead Member roles are 
now focussed on leading Cabinet Delivery Teams. 

The General Assembly of the Council have also asked for the IRP to review this 
allowance and report according.

This allowance and the existing level of allowances will be reviewed later in the 
year.

The recommendations of the IRP in 2007 on the level of allowances were 
constructed following a review of work undertaken (and time provided) of 
councilors, an examination of local rates of pay, and a discount applied to reflect 
the voluntary nature of serving the community. This approach, and the work 
undertaken in 2011 will be reviewed and recommendations will made in the light 
of the review and updated work. This work will include an assessment of the 
adequacy and the efficacy of the current carer’s allowance.


